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Vancouver Casual Employee 
% Dispatched per Dispatch Board

Have something for 
the BCMEA Bulletin? 

Send your comments 
or contributions to 

the Bulletin’s Editor at 
editor@bcmea.com 
or (604) 694-2324.Y
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Mainland Locals
      Vancouver (500)	 January 13, 2010	                
      New West. (502)	 January 13, 2010                   

Vancouver Island Local 			
         Chemainus (508)    January 11, 2010	

Northern Local                                                                                                              	
         Prince Rupert (505) January 12, 2010	

Please be guided by the provisions of Article 15 in the 
Collective Agreement respecting working restrictions 

and conditions on Union Meeting Nights.U
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Dispatch Shortage Statistics:
For the Period Sunday December 20, 2009 to Saturday December 26, 2009

500 – 349 Railway Street, Vancouver, British Columbia  V6A 1A4
Telephone: (604) 688-1155  Fax: (604) 684-2397  Web: www.bcmea.com

JOB

Jobs cut prior to 
dispatch

(unable to fill)

Jobs filled thru 
employee
extensions

Jobs filled by 
employee

double shifting

Jobs filled by 
local 502 

employees

Jobs filled by 
transferring
employees

Jobs left 
unfilled after 

dispatch TOTAL
40 TON & RACK 1 1
BULK OPERATOR 1 4 2 7
BULLDOZER 1 1
CLASS #1 AIR 1 1
ELECTRICIAN 3 1 3 7
F.E.L. 3 3
H.D. MECHANIC 2 9 11
HEAD CHKR 1 1
HT SIGNALS 1 1
LOCIE ENGINEER 3 3
MILLWRIGHT 7 4 11
PLUMBER 1 2 3
PUSHER 1 1
SHIP GANTRY 1 1
SWITCHMAN 5 5
TRIMMERS 2 2
WHEAT SPECIALTY 2 2
TOTAL 2 1 13 25 20 61

Explains how shortages are handled by Dispatch

Jobs cut prior to dispatch (unable to 
fill), 2, 0.08%

Jobs left unfilled after dispatch, 20, 
0.76%

Other, 61, 2.31%

Jobs filled by hall employees, 2576, 
97.69%

Jobs filled by transferring employees, 
25, 0.95%

Jobs filled by employee double 
shifting, 13, 0.49%

Jobs filled thru employee extensions, 
1, 0.04%


